
GOVERNMENT OF PUDUCHERRY
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS

(PERSONNEL WING)

No.A.320 19/ | I 2oo9 I DPAR/CCD(2) Puducherry, dated 1 I.O9.2Ol7

I. D. NOTE / OFFICE MEMORANDUM

Sub: Public Services - Modihed Assured Career Progression
Scheme for the Centrai Government Employees
Clarihcation - Communicated.

- -ooOoo--

A copy of the Office Memorandum No.3503a/3/2008-Estt.(D) (Vol.ll)

dated O4th J:uly 2Ol7 of the Government of India, Ministry of Personnel,

Public Grievances and Pensions, Department of Personnel and Training,

New Delhi on the subject mentioned above is communicated hereu,ith for

information and strict compliance.

// BY ORDER //
^nj

\\ l)
KANNAN)

UNDER SECRETARY TO GOVERNMENT
Encl: As stated.

To

A11 Secretariat Departments / Heads of Departments / Offices.

Copy to:-

1. The Development Commissioner / Comrnissioner-cum-Secretary /
Secretaries to Government / Special Secretary to Government,
Puducherry.

2. The Collector, Puducherry, / Karaikal.
3. The Director of Information Technologr, Puducherry
4. The Regional Administrator, Mahe / Yanam.
5. The Senior Technical Director & State Informatics Ofircer, NlC,

Puducherry.
6. The Senior Private Secretary to Chief Secretary, Puducherry.
7. Stock file / C.R.B.



N0.3s034/3/2008.1- , t t(D) (Vol. llI
Governllrcnl ,)f ln dla

Mirii5lry of Personnel, Publir: Grievances and Pensions
(Department of Perso;;ncl and Training)

New Delhi 110001
Dated the O4th July, 2017

Sr,rbjcct:. [4i;tliiiccl Assurcd Career Progression Sclrcme for the Central Government Employee-
(- la r i'lrcir tii.r r r r ega rd ing.

Iirc rrrtrlclsi13rrcd is directed to invilc rcterence to the Para 4 of Arlnexure-l of the

Modificd Asstrrcti Carcor l)roBressio|r Scheme issuccl vide the Department of Personnel and Training

Oflir:c Ml:nror;rrrdurr lJ0. 3 5034/3/2008-Estt. {D ) dJti:d May 19, 2009 providing thar benefit of pay

[rxation av,ril;rl.,lL, ,]t llr(l tinre of regular prolr)oli(,.n :;hall also be allowed at the trme of financial

upgradation irrd('i ili(. Sclrernc. I-he refore. the p;ry..,lrall bc raised 6y3%o{ the total pay in the pay

brnd arrd llti: rlr;rlc I);ry.dr,r!vr.l bclore such rrpBriidatrL,n I here shall, however, be no further fixation

of pJy at tirr lir)r(, ol rclrL.rlar prontotion if it i:; rrr lho same grade pay as granted under MACPS.

How(:vor , irt t:r'.. lrur: ol ;rcLual pronrotion if iL haplrr:rr:; to bc in a post tarryinB hi8hcrf!'ade pay than
.;vlrat is ;rv;rrl;.ilrlc lrnrii:r' MACPS, no pay fixation worri(l b{l availablc and only difference of grade pay

rr.,rr rrlti ll i' r r r , r t I r ' : r 
,., 

, l r I : r I t I r ,

-r il1,i..r,:ri.r ,i lr;rvc [.rccrt reccived frorrr .":,iious Ministries/Departments whether at the

tirrlc ol r cl,ui,ri pr orrro[ion/grant ol Non-Functiorrill ',calc, the employee may be allowed to draw the

diffcrcrtc:c irr (ir,rdc l!.ry altcr availinB rcgular incrcnrcr)t in the Pay Band and Grade Pay w.e.f. date of
promotior'r or (laL(: (rl r)ext increment consequenl to ivlACP.

-1. llrL. r.r;rtt(:r lrJs bcen considered in this l)op.rrtment in consultation with the Department

ol IxpcrrdiLLir i' .rrrrl il lra< bcern decidcd that tho rr:]rir 4 of the Annexure-l of the MACP Scheme

would l)(. r)t(l{iiii,,'(i ,t:, irrrdrlr:-

"bt:rrt iii ol i);ry fixation,rvailable at thc [ri,L'of rcgular promotion shall also be.rllowed at

lhc iir)r' ol fin;rncial upgradation under LIi.. Sclreme. Therefore, the pay shall bo raised by

ll% 'rl '1r,, I()tiri p,ry in tlrL. ltay band arrrl llrc grade pay drawn before such upBradation.

llrcr,.. .t,,rli, lr,.\vevet, b(' r)o further firal.io:, ol pay at the time of regular promotion / grant

1)l I\j,.,r i:ir( ri.rllrl Scale. iIit is in the sarrr(, rir:rde pay as granted under MACPS. However, at

tirL trrr,.'1,1 ,,1tu,rl pronrotron / grant ol l.Jr,,r'[:Unctional Scale, if it happens to be in a post

c;rrryinil lrrirlrcr. Braclo pay than what is ,rvrrilable Lrnder MACPS, no pay fixatron would be

avail,tl.:lc ,rnrl only differcnce of grade lJ;ry \/u,oLrld be ntade available. At the time of such

rcBuiirr Prorrrotiorr/grant of Non-Functiori;l Scale to the higher grade pa)r than what has

bttt:n givc:rr under MACPS, the employcc:.irlll have the option to draw the difference of

OFFICE MEMURANDUM



Gradc Pays fronr the date of such regular promotion/grant of Non-Functional Scale or the

date o{ aio.ualof next increment in the pay rrllowed under MACP"

/l lir. , ) i ( ) ( I i r r ( , r I r I r r r rr tlro lvlACP 5rlr!rrrr is boing issued in conSult.rtion with the

l)(lll,l rtlllClll .)1 I 
^ 

lr i '1 1 ( l r L ! r i'

!X%a^Ltt
(G. Jayanthi)
Director(E-l)

Tele. No. Z3O9Z47 9

All lVlinistrics/iir: r'lrtnrents of the Governrlcnt of lndiail

(,(_) py to ,

1 Thc Pre5idcnl. \',r( rctarial, New Delhr

) I h r.' Vrcr,-pr itr(.i('ri , Scctt, New Delhr

-l I lr,: Pr lrr, l\.rli,r ,1,,, lllrce. NCW Di:lhr
I l lro ( ,rLrrr,.i !1.. r.l,r ,, t Nr:w Dc,lhi

5 i-hc R.r1y;r :)al)li.r :,.(.r(,1;rr:rl, New Dclhr.

6. lhe Lok Salrlia 5ocrctarr:rt, New Deihi.
7. The ConrpLrollor and Audit Generalof lndia, l.lcw l)cllri.
l1 Thc Secrctrry, Urrion l'jLrblic Servlce Cornmission, Ncrv Dclhr
9 l.he St,rll 'clcctror (.orlrrrission, Ncw Dclhi
i0 All attacirr,d ollir ;.s rrrrclr,'r thc N4inistry oI Pr.rsorr rcl, Public Grievances and Pcnsions
ll NIC lor r,!.iJli()rr on 1l'rr: tvcbsite

ll cow 11

1 /..
(s. MURU ESAN)

SUPERTNTENDENT (CCDI


