
No. A B .1 4 0 1 7 /6 1 /2 0 0 8 -E stt . (RR)
Government of India 

Ministry of Personnel, Public Grievances and Pensions 
Department of Personnel and Training 

New Delhi

Dated the 2 4 th March, ‘2009

OFFICE MEMORANDUM

Subject:- Sixth Central Pay Commission’s recommendations 
revision of pay scales- amendment of Service 
Rules/Recruitm ent Rules

The recommendations of 6 th CPC have been considered by the 
Government and the CCS (Revised Pay) Rules 2008 have since been notified 
on 29th August, 2008 . Consequently, in place of the pre- revised pay 
scales, the revised pay structure comprising the Pay Band and Grade 
Pay/ Pay Scale has come into effect. Some of the pre-revised pay scales have 
been merged and some others are upgraded/likely to be upgraded. In the 
light of these, it has been decided that the following consequential steps to 
amend the existing Service Rules/Recruitment Rules shall be undertaken on 
a priority basis:

(i) Substituting the existing scales by the Grade Pay alongwith the Pay
Band

The existing pay scales have to be substituted by the new pay 
structure (Pay Band and Grade Pay/Pay Scale) straightaway without 
making a reference to the Department of Personnel and Training 
(DOP&T)/ Union Public: Service Commission (UPSC). The heading of column 
No.4 of the Schedule on RRs may be modified to “Pay Band and Grade 
Pay/Pay Scale”. In cases where deputation is also one of the methods of 
recruitment, the field of selection for deputation, which might include 
various grades, should also reflect the corresponding Grade Pay alongwith 
the Pay Band/Pay Scale, and the minimum eligibility service as per the 
revised guidelines, as enclosed in Annexure.



(ii) Where there is an upgradation of posts

The instructions issued by Department of Expenditure under OM No. 
1/ 1/2008-IC  dated 13th September, 2008 and DoPT O.M, No. AB- 
1 4 0 1 7 /6 6 /0 8 -E stt (RR) dated 9th March, 2009 may be applied in such 
cases.

However, for each of the merged grades, a  single set of Recruitment 
Rules may be formulated and notified,

(iii) Consequential changes

It is necessary to make consequential changes in the Recruitment 
Rules/ Service Rules so as to prescribe eligibility conditions with reference to 
the revised Grade Pay /Pay scale. It is also necessary to review other 
columns of the Recruitment Rules /Service Rules, where some minimum 
service in a particular scale/grade is prescribed for consideration for 
appointment on deputation/absorption etc., keeping in view particularly the 
merger of a number of pre-revised scales, upgradation of some scales and 
the consequential changes in the minimum eligibility service in a grade.

(iv) Department Promotion Committee (DPC)

Where two or more scales have been merged, the existing DPC for the 
higher/highest grade will be the DPC for the merged grade.

(v) Regulation of regular service rendered in the pre-revised scales

The revised pay structure approved includes a number of ‘merged 
grades’ with a common grade pay and the concept of pay bands with grade 
pay introduced effective from 1.1.2006. Insofar as the issue of regulation of 
service rendered prior to 1 ,1 .2006 is concerned, while the general rule may 
be that such regular service be deemed to be service rendered in the 
corresponding grade pay/pay scale approved effective from 1.1 .2006 or from 
a subsequent date, as the case may be, this formulation cannot apply in 
cases where there has been merger of more than one grade into one with a 
single grade pay/pay scale. Since the merger is effective from 1.1.06 only, 
even notional benefits of the merger cannot be extended for periods falling 
prior to 1.1.06. A Note to the following effect may, therefore, be inserted 
under col. 12 of the Schedule on RRs, and under relevant provisions in
S erv ic e  R u le s , to  f a lce c a rc  o f  th e  rc q u ire ra e n ts ;
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Note:

For the purpose of computing minimum qualifying service for 
promotion, the service rendered on a regular basis by an officer prior to 
1 .1 .2 0 0 6 /the date from which the revised pay structure based on the 6th 
CPC recommendations has been extended, shall be deemed to be service 
rendered in the corresponding grade pay/pay scale extended based on the 
recommendations of the Commission. For purposes of appointment on 
deputation/absorption basis, the service rendered on a regular basis by an 
officer prior to 1 .1 .2006/th e  date from which the revised pay structure 
based on the 6 th CPC recommendations has been extended, shall be deemed 
to be service rendered in the corresponding grade pay/pay scale extended 
based on the recommendations of the Commission except where there has 
been merger of more than one pre-revised scale of pay into one grade with a 
common grade pay/pay scale, and where this benefit will extend only for the 
post(s) for which that grade pay/pay scale is the normal replacement grade 
without any upgradation.

2. The Recruitment Rules/Service Rules are of statutory nature. 
Therefore, the changes brought out by other relevant instructions have to be 
incorporated in the Recruitment Rules/Service Rules by suitable 
amendments so that the necessary steps like holding of DPC etc. are taken 
to fill the post cariying the revised Grade Pay/Pay Scale on regular basis. All 
the M inistries/Departments are, therefore, requested to effect necessary 
amendments to the Recruitment Rules/Service Rules notified by them after 
following the normal procedure of furnishing proposals to the Department of 
Personnel and Training and the UPSC in the format prescribed in the 
general guidelines on Recruitment Rules circulated by the DOPT OM No. 
1 4 0 1 7 /12 /87-E stt. (RR) dated 18,3 .1988, and also in c o n s u l t a t i o n  w i t h  the 
Legislative Deportment.

3. M inistries/Departments may initiate action to complete the review in 
this regard and furnish necessary amendment proposals to the DOPT and 
the UPSC in the case of Group A and Group B posts within six months from 
the date of issue of this Office Memorandum, They may also, 
simultaneously, take similar action in respect of Recruitment Rules for 
Group C and D posts, which are within their delegated powers. Appropriate 
action to update the Service Rules for organized Group A, B Services, etc. 
shall also be taken up with DOPT/UPSC within a period of six months.



4. Hindi version will follow.

--------" I ^
(S. J .  Kumar)

Deputy Secretary to the Government of India
To

All Ministries/  D epartm ents o f  Government o f  India, etc.,
(as per standard mailing list)

Copy to:

1. The President’s Secretariat, New Delhi.
2. The Prime Minister’s Office, New Delhi.
3. The Cabinet Secretariat, New Delhi.
4. The Rajya Sabha Secretariat, New Delhi.
5. The Lok Sabha Secretariat, New Delhi.
6. The Comptroller and Auditor General o f India, New Delhi.
7. The Union Public Service Commission, New Delhi. (20 copies)
8. The Staff Selection Commission, New Delhi.
9. All Attached Offices under the Ministry o f Personnel, Public

Grievances and Pensions.
10. Establishment Officer and Secretary, ACC (10 copies).
11. All Officers and Sections in the Department o f Personnel &

Training
12. Secretary, Staff Side, National Council (JCM ), 13-C, Ferozeshah

Road, New Delhi
13. All Staff Members o f National Council (JCM)
14. All Staff Members of the Departmental Council (JCM), Ministry

o f Personnel, PG and Pensions
15. Establishment (RR Division) (200 copies)
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Aanexure

SI.No. Grade Pav Minimum
From To qualifying service 

for promotion1 1800 1900 Placement as per 
6 th CPC 

recommendations2 1900 2000 3 years
---------------------— 1

1900 2400 8years4 2000 2400 5 years5 2400 2800 5 yearsI 6 2400 4200 10 years7 2800 4200 6 years1 8 4200 4600 5 years9 4200 4800 6 years10 4200 5400 8 years11 4200 1 6600 10 years
12 4600 r 4800

— ---------------------— ;_J  ~ __
2 years13 4600 5400 3 years14 4600 6 6 0 0  1 7 years15 4800 5400 2 years16 4800 6600 6  years17 5400 6600 5 yearsIS 6600 7600 5 vears19 6600 8700

--------- ------------------ ------

10 vears
20 7600 8700 5 years
21 7600 8900 6 vears22 8700 8900 2 years23 8700 10000 3 years24 8900 10000 ' 2 years25 10000 12000

------------------ -— — -------J ........ ...
3 years

r 26 f 1 2 0 0 0  ~ T HAG+ Scale 1 yearL 27 12000 Apex scale 2 years
28 HAG+ Scale !

-------------- -------------— ------------- ----- JL Apex scale [ 1 year

[(apt)
1



F.No.l/l/2008-IC 
Government of India 
Ministry of Finance 

Department of Expenditure 
(Implementation Cell)

*****

New Delhi, the 13th September, 2008

OFFICE MEMORANDUM 

Subject: Clarifications on CCS (Revised Pay) Rules, 2008

The undersigned is directed to refer to the Central Civil Services (Revised 
Pay) Rules, 2008, notified vide G.S.R. No.622(E) dated 29th August, 2008 and to state 
that clarifications are being sought regarding the date of next increment, the method 
of fixation of pay on promotion after 01.01.2006, use of fitment tables for cases of pay 
fixation under Rule 11 of CCS (RP) Rules, 2008, fixation of pay of government 
servants who were on deputation on 1.1.06 and got promoted in the cadre 
subsequently while still on deputation, etc.

2. In this connection, the following clarifications are issued:-

Clarification 1: The date of next increment

(i) As per Rule 10 of CCS (RP) Rules, 2008 there will be one uniform date of 
annual increment, viz. 1st July of every year. Government servants 
completing 6 months and above in the revised pay structure as on l s! of 
July will be eligible to be granted the increment. Accordingly, all 
Government servants who earned their last increment between 02.01.2005 
and 01.01.2006 would get their next increment on 01.07.2006.

(ii) For those employees whose date of next increment falls on 01.01.2006, the 
instructions already provide for granting an increment in the pre-revised 
pay scale as on 01.01.2006 and then fixing their pay in the revised pay 
scales. Such Government servants would also get their next increment on 
01.07.2006.

Clarification 2: The method of fixation of pay on promotion after 01.01.2006

On promotion from one grade to another/financial upgradation under 
A CP, a Government servant has an option under FR 22(I)(a)(l) to get his 
pay fixed in the higher post either from the date of his promotion, or from 
date of his next increment, viz. 1st July of the year. The pay will be fixed in 
the following manner in the revised pay structure;-



a) In case the Government servant opts to get his pay fixed from his 
date of next increment, then, on the date of promotion, pay in the 
pay band shall continue unchanged, but the grade pay of the higher 
post will be granted. Further re-fixation will be done on the date of 
his next increment i.e. 1st July. On that day, he will be granted two 
increments; one annual increment and the second on account of 
promotion. While computing these two increments, basic pay prior 
to the date of promotion shall be taken into account. To illustrate, if 
the basic pay prior to the date of promotion was Rs.100, first 
increment would be computed on Rs.100 and the second on Rs.103.

b) In case the Government servant opts to get his pay fixed in the 
higher grade from the date of his promotion, he shall get his first 
increment in the higher grade on the next 1st July if he was 
promoted between 2nd July and 1st January. However, if he was 
promoted between 2nd January and 30th June of a particular year, he 
shall get his increment on 1st July of next year.

Clarification 3: Use of fitment tables for cases of pay fixation under Rule 11 of 
CCS (RP) Rules, 2008

Rule 11 of CCS (Revised Pay) Rules, 2008 provides for fixation of pay in the 
revised pay structure subsequent to the 1st day of January, 2006. When the 
pay of a Government servant will be fixed as per Rule 11 on a date 
subsequent to 01.01.2006, the fitment tables annexed with this 
Department's O.M. of even number dated 30.08.2008 will be used as 
prescribed in the relevant provisions contained in para 2 of the O.M. The 
pre-re vised pay to be reckoned in such cases will be the pay of the 
Government servant on the day of such fixation.

Clarification 4; Fixation of pay of government servants who were on deputation 
and got promoted in the cadre subsequently while still on 
deputation

(i) In case the Governm ent- servant w as on deputation on 1.1.06 and got 
promoted to a higher post in his cadre after 1.1.06, but was not granted 
proforma promotion under the 'Next Below Rule', his pay will get fixed 
w.e.f. 1.1.06 in the grade which he was holding on 1.1.06.

(ii) In case the Government servant had been granted proforma promotion 
under the 'Next Below Rule', his pay will be fixed using the provisions of 
the 'Next Below Rule' as explained in (iii) below.



(iii) In the revised pay structure, the pay of a government servant would be 
regulated in the foilowing manner on grant of proforma promotion to him 
under 'Next Below Rule':

(a) In case a Government servant on deputation to a post gets 
promoted in his cadre to a post in a higher grade, his pay in the pay 
band will be fixed with reference to the pay in the pay band of the 
employee immediately junior to him in the cadre of his service, 
However, the government servant in question would continue to 
draw the grade pay attached to the deputation post for the 
remaining duration of the deputation.

(b) In case a Government servant on deputation to a post in PB-4 gets 
promoted in his cadre to a post in HAG+, his basic pay will be 
fixed with reference to the basic pay of the employee immediately 
junior to him in the cadre of his service, but the total of pay in the 
pay band and grade pay of the deputation post will not exceed 
Rs.79,000.

(c) In case a Government servant on deputation to a post in PB-4 gets 
promoted in his cadre to a post in the apex scale, his basic pay will 
be fixed with reference to the basic pay of the employee 
immediately junior to him in the cadre of his service, but the total 
of pay in the pay band and grade pay of the deputation post will 
not exceed Rs.79,000,

(d) In case a Government servant on deputation to a post in HAG+ 
gets promoted in his cadre to a post in the apex scale, his basic pay 
will be fixed with reference to the basic pay of the employee 
immediately junior to him in the cadre of his service.

Clarification 5: Fixation of pay of government servants who go on deputation to a 
lower post

(i) In case a Government servant goes on deputation to a post carrying a 
lower grade pay, his pay in the pay band would continue unchanged, but 
he will be granted the grade pay of the lower post for the entire duration 
of the deputation.

(ii) In case a Government servant in HAG+ scale goes on deputation to a 
lower post in PB-4, his basic pay in the deputation post will be fixed at a 
stage equal to his basic pay in the cadre of his service, but the total of pay 
in the pay band and grade pay of the deputation post will not exceed 
Rs.79,000.



(iii) In case a Government servant in the apex scale goes on deputation to a 
lower post in PB-4, his pay in the pay band will be fixed at the maximum 
of PB-4 (Rs.67000) and he will be granted the grade pay attached to the 
deputation post, but the total of pay in the pay band and grade pay of the 
deputation post will not exceed Rs.79,000. In case deputation is from the 
apex scale to a post in HAG+, the basic pay will be protected in HAG+.

Clarification 6: Procedure for placing employees in upgraded scales in case of 
merger of scales/upgradations recommended by the Sixth CPC.

(i) Where all posts in one or more pre-revised scales are merged with a 
higher pre-revised scale and given a common replacement scale/grade 
pay, the suitability of the incumbents need not to be assessed for 
granting them the higher replacement scale/grade pay and the 
incumbents will automatically be granted the replacement pay 
scale/grade pay recommended by the Commission. Their pay will be 
fixed in the accordance with the fitment table annexed to this 
Department's O.M. of even number dated 30.08.2008.

(ii) Similarly, in the case of upgradations recommended by the Pay 
Commission, i.e. where all posts in a particular grade have been 
granted a higher replacement pay scale/grade pay, the suitability of 
the incumbents need not be assessed for granting them the higher 
replacement scale/grade pay. The incumbents will automatically be 
granted the replacement pay scale/grade pay recommended by the 
Commission. Their pay in the pay band will be fixed with reference to 
their fitment table corresponding to pre-revised pay scale. However, 
the grade pay corresponding to the upgraded post will be granted.

Note: CCS (Revised Pay) Rules, 2008 define the term "basic pay" in the revised pay 
structure as the pay drawn in the prescribed pay band plus the applicable 
grade pay but does not include any other type of pay like special pay, etc. In 
the case of Government servants in the pay scales of HAG+ and above, basic 
pay means the pay in the prescribed scale.

I
3. H indi version  w ill follow .

( Alok Saxena) 
Director

To
All Ministries/Departments of the Government of India and others as per 
standard list.



No. AB  14017/66 /2008-E stt RR)
G overnm ent of India.

M in istry o f Personnel, Public G rievances and P ensions 
D epartm ent o f Personnel and Training 

New D elh i
Dated the 9th M arch, 2009

O FFICE M EM O R AN D U M

Subject: - C riteria  fo r assessing su itab ility  o f officers w he re  there is 
rev is ion /upgradation /m erger o f pay scales.

The  unders igned is d irected to invite re ference to the  D epartm ent of 
P ersonne l & Tra in ing  OM No. 22011/10/84 -  Estt.(D ) da ted  04.02.1992 
w here in  the  criteria  to be adopted fo r assessing the  su itab ility  of 
incum bents o f posts and the date of appo in tm ent to the  upgraded post, 
w herever there  is a revision o f pay sca le /upgradation  o f post, have been 
laid down.

2. There  has been m erger o f a num ber of p re-revised sca les w ithout 
any p re -cond ition  fo r possession o f h igher qua lifica tions fo r p lacem ent of 
incum ben ts in the h igher/upgraded scale, in the  revised pay structure 
recom m ended by the 6th CPC and accepted by the G overnm ent, in this 
context, the  instructions o f 4 ,2 .92  have been reviewed and it has been

•decided  in consu lta tion  w ith M in istry o f F inance (D epartm en t of
E xpend itu re) w ho have issued certa in  instructions in th is regard under OM 
No. 1 /1 /2008-IC  dated 13.09.2008, and the UPSC that the  procedure  for 
assessm ent o f su itab ility  in such cases m ay be as fo llow s fo r p lacem ent in 
the upgraded/m erged grade:

(i) W here  all posts in one or m ore pre-revised sca les  are merged
w ith a h igher p re-revised scale and g iven a com m on 
rep lacem ent sca le /g rade pay /pay scale, , the  su itab ility  o f the
incum bents need not be assessed fo r g ranting them  the  higher
rep lacem ent sca le /g rade  pay/pay scale; there  is a lso  no need
for the  incum bents to com plete any m in im um  e lig ib ility  service in 
the  ea rlie r sca le  o f pay. There will be no change  in the inter se 
sen io rity  of the incum bents in the merged g rade  w h ich  shall be 
decided based on the genera! instructions on the  subject; and

(ii) W here  all posts in a particu lar grade have been granted a
h igher rep lacem ent pay sca le /grade pay, as pe r upgradation
recom m ended by the 6 CPC, su itability o f the  incum ben ts
need not be assessed for granting them  the h igher rep lacem ent 
sca le /g rade pay. Here also, there is no need for the 
incum bents to com ple te  any m inim um  e lig ib ility  serv ice  in the 
ea rlie r sca le  of pay; and

(iii) W here  there  is a change in the G roup (that is c lass ifica tion  of 
the  post) consequen t upon the m erger or upgradation  and 
w he re  there  is no h igher responsib ility or h igher qualification 
invo lved, assessm en t of the su itab ility  will not be necessary 
be fo re  the revised grade is allowed. There  will a lso be no need 
fo r the  incum bents to com ple te  any m in im um  e lig ib ility  service in 
the  ea rlie r sca le  of pay. However, su itab ility o f the officer who 
has been p laced in a upgraded / rep lacem ent pay scale which 
fa ll in G roup 1 A 1 by recom m endation / aw ard o f the P?>v



3, A ssessm en t o f su itab ility  w ill continue to be necessary in the 
fo llow ing situations arising out o f cadre reviews, restructuring etc., not 
covered in the recom m endations of the 6 ih CPC:

(i) w here  the upgradation  involves h igher responsib ilities  and 
h igher e lig ib ility  service;

(ii) W here the upgradation  or m erger is part; w here  the  upgraded 
post w ill be the  prom otion grade fo r the  costs  left in the lower 
grade and the norm al DPC procedure w ill apply.

4, H indi version w ill fo llow .

f
(S. J.Kum ar)

D eputy Secretary to  the G overnm ent of India
Tei. 2309 4504

To

1. A ll M in is tries/D epartm ents o f G overnm ent of India
2. C h ie f S ecre ta ries o f A ll State G overnm ents
3. The P res iden t’s Secretariat, New Delhi.
4. The  P rim e .M in ister’s Office, N ew  Delhi.
5. The C ab ine t Secretariat, New Delhi.
6. The R ajya Sabha Secretariat, New Delhi.
7. The Lok Sabha Secretariat, New  Delhi.
8. The C om ptro lle r and A ud ito r G enera l o f India, New Delhi.
9. The  U nion Public Service C om m ission, New Delhi.

Copy to
1. A ll A ttached O ffices under the M in istry of 

Personnel, Public G rievances and Pensions.

2. Estab lishm ent O fficer and Secretary, ACC (10 
copies).

3. A ll O fficers and Sections in the D epartm ent of 
Personnel & Training

4. Secretary, S taff S ide, N ational C ouncil (JCM), 
13-C, Ferozeshah Road, New Delhi

5. A ll S ta ff M em bers o f National Council (JCM)
■B. All S ta ff Members of the D epartm enta l Council

(JCM), M inistry of Personnel, PG and Pensions 
7. Estab lishm ent (RR D ivis ion) (200 copies)

(S .J.Kum ar)
Deputy Secretary to the G overnm ent of India


