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RECRUITMENT RULES &

Name of the post
Number of post
Classification

Pay Eﬂﬁd and Grade Pay /
PG)’ DuCl C

Whether seiection post or non-
selection post

Whether benefit of added
years of service admissible
under Rule 30 of CCS
(Pension) Rules, 1972
Age limit for direct recruits

Educational and other
qualification required for direct
recruits

Whether age ewc*'tzoma: and
other qualifications Dresc‘wed
for direct recruits will apply

the case of prorotees

Pericd of probat tion, n“”\

SCHEDULE —1

OR THE POST OF TRACTCR DRIVER GRADE -4

Tractor ‘"‘Ir;vmr Grade-il]

8 (=ight ) (2010) subject to variation ¢ dependernt on
General Comrm Services

s

Group C Non-gazetted — Non-Ministerial
Fay Band —
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\;ﬂ\/pmmen ants are working for not less th
posts which are in the same line or allied cadres
relationship can Oe esia r\i;srer tnaL the services
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them in the Department will be useful fo r efficien
duties in the nost for which ;e&aci;on s ma
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(1) In the case of recr
oloym nt Exchange, the crucial «
imit shall, in each case, be the last date u
ployment Exonameq are asked to submit the
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Note: {2) In the case of resruitment

advertisement, the crucial date for det

shall be the closing date of r receipt of applicat

Essential :- TR

) Should have passed X std. or its equivalent -

H\ Should possess a valid Tractor Tnx,/mg Licence with an
endorsement for driving with a trailer:

i) Should pass the competency test in —
(a) Driving
(b) Traffic Regulation
(c) Location of faults and vauwi 'G-0u ut of miror runring

repairs including cha of whe:

conducted by this r‘*rms tratio
Iv} Experienice of dris fmq Tractor for at le
Note:- The gualification regarding experience is reiaxable at
the discretion of the competent authority in the case of
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candidates belonging to the SC or ST, if at any stac
selection the competent aut hority is of the obin
sufficient number of candidates with requisite ex;
not likely to be available to fill up the vacancy
them.
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Method  of recruliment.
whether by direct recrujiment
or by promotion or Dy
deputation / absorption and
percentage of the vacancies
to be filled by various methods
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recruitment by
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atsorption, grades from which
promotion  /  deputation  /
absorption s to be made
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If & Departmental rromaotion

Recruitrnent
Commitiee exists. wnat is its
composition

Circumstances  in which
UPSC iste ba consultad in

making recruitment

By promation, falling which by
by direct recruitme

By direct recruitment
Note The existing
Government Departmenis
notification o eCruiiment

f
educationa qualification as nrescribad

-

Col.8 will be considered

candidates for direct recruitment

along

the date of
Rules possessing if

prescribed
with the
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~eClhuitiment wOimmitiee

Commitiee {Fromotion / Confi
consisting of -

(M Secretary | i-Charge of
Dept. of Personnei

(2)  Joint/ Deputy / Under
Secretary (DPEAR)
(3)  Executive Engineer,

Govt. Automabile Workshop

Not applicable.

/1 By order of the Lieutenant-Governor //

(GIDDI M UTHYUNJAYA DUEGA RAQO)

UNDER SECRE

TARY TO GOVERNMENT



