No0.A.48011/1/2023-DP&AR/SS.II(1)/E
GOVERNMENT OF PUDUCHERRY
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS
(PERSONNEL WING)
&&&
Puducherry, dt. 28.06.2023.

MEMORANDUM
Sub: Public Services - Promotion of Thiru. R. Marimuthu, Assistant to
the post of Superintendent - Modification Orders - Issued.

Ref.: This Dept's Memo. No. A.48011/2/2020-DP&AR/SS.II(1)/A dated
02.06.2023.

&&&

In partial modification to the Memorandum cited above, Thiru.
R.Marimuthu, Assistant, Perunthalaivar Kamarajar GBHSS, Muthialpet,
Puducherry is promoted to the post of Superintendent on regular basis and
posted in the Indira Gandhi Medical College & Research Institute, Puducherry on
deputation basis as per the terms and conditions mentioned in the Annexure to
this order.

2. He will draw pay in Level-7 of Pay Matrix plus other allowances as
admissible under rules. He shall report for duty on or before 14.07.2023, failing
which it will be presumed that he has declined the promotion offered and he will
not be considered for promotion for a period of one year from the date of issue of
this Memorandum.

3. The official will be on deputation for a period of ONE year with effect
from the date of relief from their parent department/office or till the necessity
therefor ceases whichever is earlier.

4. This regular promotion is subject to the outcome of Jarnail Singh
batch of cases in the Hon'ble Supreme Court of India.
/BY ORDER/
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S\
(V. JAISANKAR)

UNDER SECRETARY TO GOVERNMENT(PERSONNEL]
To é/
Thiru. R. Marimuthu, Assistant, ---- "“Through proper channel”
Perunthalaivar Kamarajar GBHSS,
Muthialpet, Puducherry.

Copy to:

1. The Vice Principal, Perunthalaivar Kamarajar GBHSS, Muthialpet, Puducherry.
2. The Director of Accounts & Treasuries, Puducherry.

3. The Director, Indira Gandhi Medical College & Research Institute, Puducherry
4. The P.S. to Secretary to Govt.(Personnel), Chief Secretariat, Puducherry.

5. Spare copy.



ANNEXURE to Memorandum No.A.48011/1/2023-DP&AR/SS.II(1)/E, dated 28.06.2023

1. PAY: During the period of deputation, Thiru. R. Marimuthu, Assistant will have
the option either to get their pay fixed in the deputation post under the operation of the
normatl rules or to draw pay of the post held by them in their parent Department plus
Deputation (Duty) allowance in accordance with and subject to the conditions laid down in
0.M. No0.6/8/2009-Estt.(Pay II) dated 17.6.2010 of the Government of India, Department
of Personnel and Training, communicated in I.D.Note/ Memorandum
No.A.35011/1/2002/DPAR/CCD(2) dated 6.1.2011 and Circular
No.A.35013/2/2013/DPAR/SS.I(2) dated 06.06.2013 of the Department of Personnel &
Administrative Reforms, Puducherry, as modified from time to time.

2. DEARNESS ALLOWANCE AND OTHER ALLOWANCES: During the period of
deputation they will be entitled to dearness allowance under the rules of the parent
Government or under the rules of the borrowing authority accordingly as they retain the
scale of pay under the parent Government or they draw pay in the scale attached to the
post under the borrowing authority.

3. LEAVE: During the period of deputation, they will continue to be governed by the
leave rules applicable to them in their parent Department.

4, DISABILITY LEAVE: The above borrowing authority will be liable to pay leave
salary in respect of special disability leave granted to the officials on account of any
disability incurred through deputation under the borrowing authority even if such
disability manifests itself after the termination of deputation. -

5. COMPENSATORY ALLOWANCE: The whole expenditure in respect of
Compensatory Allowance for the period of leave during or at the end of the deputation
shall be borne by the said borrowing authority.

6. TRAVELLING ALLOWANCE: For journey on duty during deputation, the traveling
allowance rules of the Central Government would apply.

7. LEAVE TRAVEL CONCESSION: During the period of deputation, they will be
entitled to Leave Travel Concession as admissible under the Central Government Rules,
the liability in this regard being borne by the said borrowing authority.

8. MEDICAL FACILITIES: During the period of deputation, they will be entitled to
medical facilities and educational concessions not inferior to those they would have
enjoyed had they remained in the service of the Government.

9. CONTRIBUTIONS: The leave salary and pension contributions will be paid by the
said borrowing authority. Contributions for leave salary or pension due in respect of the
Government Employee in deputation may be paid annually within fifteen days from
the end of each financial year or at the end of the deputation if the deputation expires
before the end of the financial year and if the payment is not made within the said
period, interest must be paid to Government on the unpaid contributions, unless it is
specifically remitted by the President at the rate of two paise per day for Rs.100/-
from the date of expiry of the period aforesaid upto the date on which the contributions
is finally paid. The interest shall be paid by the Government Employees or the foreign
employer accordingly as the contribution is paid by the former or the latter. The leave
salary and pension contribution should be paid separately as they are creditable to
different heads of accounts and no dues, recoverable from the Govgrnment Employees on
any account should be set off against these contributions. KN\ >
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(V. JAISANKAR)
UNDER SECRETARY TO GOVERNMENT(PERSONNEL)



